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ABOUT THIS REPORT

This Environmental, Social and Governance Report (this
“Report”) provides an up-to-date overview of Binhai
Investment Company Limited (the “Company”) and
its subsidiaries’ (hereinafter collectively the “Group” or
“Binhai Investment”) sustainable development in
2022, mainly addressing material issues related to the
Group’s sustainability development that stakeholders
concern about. This Report aims to provide key
stakeholders with a better understanding of the Group’s
sustainability development concepts, measures, and
performance. This Report is intended to be read in
conjunction with this Annual Report (in particular the
“Corporate Governance Report” contained within),
providing a comprehensive overview of the Group’s
environmental, social, and governance performance.

1.1. Scope of this Report

The Group ’s core businesses include the
construction of gas pipeline networks, gas
pipeline installation service, sales of piped natural
gas, gas passing through service and sales of
bottled natural gas, and these are primarily based in
Tianjin, Beijing, Hebei Province, Shandong
Province, Jiangsu Province, Jiangxi Province,
Hunan Province, Hainan Province, and Zhejiang
Province. Unless remarked otherwise, this Report
contains information pertaining to the Group’s
direct operations in mainland of the People’s
Republic of China (the “PRC”), which includes the
head office in Tianjin and subsidiaries in
various provinces and cities. Unless otherwise
stated, the information and data disclosed in this
Report covers the period from 1 January 2022 to 31
December 2022 (the “Reporting Period”).
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1.2.

1.3.

Reporting Framework

The Group has prepar ed this Report in
accordance with the latest Environmental, Social and
Governance Reporting Guide under Appendix 27
(the “Guide”) of the Main Board Listing Rules (the
“Listing Rules”) of the Stock Exchange of Hong
Kong Limited (“SEHK”). This Report adheres to the
reporting principles of the Environmental, Social
and Governance Reporting Guide , and
complies with the mandatory disclosure
requirements and “Comply or Explain” provisions
therein.

Reporting Principles

The following reporting principles have been
applied in the preparation of this Report:

- Materiality: The process for disclosing
material issues in this Report and how they
were assessed are described in Chapter 2.3

—  Quantitative: Details of the methodologies of
emissions and energy consumption used in this
Report can be found in Chapter 7

- Consistency: The methodologies used
in this Report are generally consistent
with those used in previous years. Where
there are changes in relevant factors such
as methodologies or key performance
indicators, they are indicated in Chapter 7
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1.4. Reporting Statement

This Report introduces the Group’s concepts,
actions taken, and results achieved within the
Reporting Period. The information disclosed
within the Report is sourced from the Group’s
documents and statistics. The board of directors (the
“Board”) of the Company is responsible for the
reliability, accuracy, objectiveness and
completeness of the information. This Report has
been prepared in Traditional Chinese and English.
Should there be any discrepancies between the two
versions, the Traditional Chinese version shall
prevail.

1.5. Feedback

Thanks to various stakeholders’ participation
and support in the preparation of this Report, the
Group is able to better understand its
progress toward sustainable development. For
any further information on environmental, social and
governance aspects, please refer to the
Company’s website (www.binhaiinv.com). The
Company looks forward to receiving your valuable
comments and feedback, and this may be
directed to: prd@binhaiinv.com.

ABOUT THE GROUP

The Group is principally engaged in investments and
operations of city gas pipeline networks, gas pipeline
installation service, sales of piped natural gas, gas
passing through service and sales of bottled natural
gas in mainland of the PRC. Binhai Investment has
always strived to expand the gas market in the PRC
and was one of the first foreign-funded enterprises
in the public utilities industry in the PRC. Since its
establishment, the Group has been aligning with the
national policy of the PRC as a priority, and provided clean
energy for industrial and commercial users, as well as
urban citizens, striving to be an advocate and operator for
integrated energy in PRC.
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2.1. Sustainable Development Management

A perfect internal control and risk management
system is an important factor in achieving the
sustainable development of an enterprise. The
Group deeply recognises the importance of
the internal control and risk management of
Environmental, Social and Governance (“ESG”)
and has established a top-down structure with the
Board as the highest level of decision making, where
the ESG Reporting Leading Group and ESG
Reporting Working Group were founded. The
two Groups are responsible for managing and
implementing  sustainability-related matters
respectively, and reporting to the Board on
a regular basis. The Board of the Company
assumes full responsibility for the Group’s ESG
strategy and content within the ESG report.

The Board of the Company participates in the
management and oversight of ESG issues by
reviewing and confirming the material ESG issues,
regularly reviewing ESG-related issues and
reviewing annual ESG reports, etc. The Group
attaches great importance to safety management-
related issues, and therefore the Board reviews
the strategy and implementation of safety
management of the Group and determines the
safety management principles for next period at
Board meetings on a regular basis.
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To better manage sustainability issues, the Group
has established the ESG Reporting Leading
Group which is led by the general manager
and comprises senior management. The ESG
Reporting Leading Group is responsible for
determining the ESG reporting work plan,
reviewing the reporting framework and content.
TheGrouphasalsoestablishedtheESG
Reporting Working Group which is led by the
Board Office and comprises key staffs from
relevant departments. The ESG Reporting
Working Group is responsible for formulating the
ESG reporting work plan, preparing the reporting
framework, compiling and collating information for
the ESG report, and preparing ESG report.

To promote the sustainability development of
the Group and protect the interest of the Group
and its shareholders, the Group has established a
risk management and governance system and
incorporated ESG factors into the system. The
Group’s management actively communicates
with various departments to identify significant
risks, assesses the probability of occurrence and the
impacts of significant risks, and formulates
corresponding risk response strategies and
specific measures. As of now, the nine categories of
risks that the Group has focused on are:
financial risk, safety risk, compliance risk, market risk,
gas source risk, cost risk, engineering risk, asset risk
and human resources risk.

The Internal Control and Legal Department of
the Group submits risk management reports
annually to the Risk Committee under the Board
to report the Group’s risk analysis and response.
Additionally, the ESG Reporting Leading Group and
the ESG Reporting Working Group regularly
identify and assess the ESG risks and make
recommendations on risk responses, and report to
the Board in the form of issue reports.
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2.2. Stakeholder Engagement

Stakeholder engagement is animportant part of
ESG management and daily operation of the
Group, which help the Group to examine
potential ESG risks and opportunities. Through
understanding the stakeholders’ expectations
and ESG issue they concer n, the Group is
able to formulate atargeted strategy and
response to stakeholders. The Group'’s key
stakeholders include shareholders, government
and regulators, customers, employees, business
partners, suppliers, media, and the surrounding
communities. The Group communicates with
stakeholders mainly through the channels listed in
the below table.
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Key Stakeholders
FENZMHEES

Shareholders

R

Government and Regulators

BUR BLEL B

Customers

E9S

Employees

BT

Business Partners and
Suppliers

GIER At R

Media
S

Surrounding Communities

FfErLE
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Communication Channels

wBEAN

Annual Reports, Interim Reports, Public Announcements,
Press Releases, Annual General Meetings, Individual and
Group Meetings

Tl S -~ A% R EEREERE -~ ALK
ANGER=E -

Government Meetings, Regulations, Assessments,
Questionnaire, Site Visits

BUFE -~ BaE - wPE ~ HEMNE - BEHEE

Customer Meetings, Customer Satisfaction Surveys
BREaE® - BEme g

Company and Departmental Meetings, Annual Staff
Meetings, Questionnaires, Internal Mails

ANEIGHAEEIES  EERTAY - WERG - N

Business Partner Meetings, Questionnaires, Seminars, Site
Visits

EfEBtEgH# - HENEG g BEEE

Press Releases, Interviews and Announcements

HriERE ~ PRETRI A S

Media Conferences, Charitable Activities, Donations,
Interviews

BEGEHE - NRUEE) ~ B Bk



2.3. Materiality Assessment

Inthe Reporting Period, the Group considered the
main business, business environment, key
stakeholders, etc., and constructed a database of
materiality issues based on the ESG material issues
for 2021, material issues of concern to the SEHK,
peer benchmarking, the “Oil and Gas -
Midstream” reference standard issued by the
Sustainability Accounting Standards Board
(“SASB”) and the GRI Standards issued by the
Global Reporting Initiative, and conducted a
questionnaire survey for stakeholders to identify
ESG material issues for 2022. In the Report, the
Group will highlight the Group’s management and
performance on ESG material issues to address the
concerns of key stakeholders and to help the
Group review its own sustainability status. The list
of ESG material issues ESG issues of the Reporting
Period is as follows:

Clean Energy Use
AR RER (S

Talent Development and
Management

A BRI B B
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Safe and Stable Gas Supply
LeRRE MR

Energy Efficiency
RETRA IR

Career Development of
Employees

BT

High Quality Products and
Services

e i B Y I 7

Environmental Protection at
Construction Sites

e THE R

Employee Health and Safety
Management

R TR e EH

Improvement of Customer
Satisfaction

fEEmE P IMEE

Addressing Climate Change
JESH R

Protection of Employee Rights
and Benefits

BT

Supply Chain Environmental
and Social Risk Management

(H SRR I K 1 & i B

Management of Exhaust
Emission

&R EFBUE

Diversity of Welfare Policies

ZAREITEMBUR

Screening and Managing
Suppliers
FisE e e H (L e Ry

Greenhouse gas emissions

o 2 SRAR R

Anti-corruption
ISE=vE]




GREEN DEVELOPMENT

2022 is the opening year of the second century
target and a crucial year for the 14™ Five-year Plan
of the PRC. To continuously promote the high-
quality development of the energy industry in 2022,
the National Energy Administration has formulated
the 2022 Energy Work Guidance to actively promote
hydrocarbon exploration and development as well as
the relevant work of the construction projects of major
pipelines. The Group has leveraged on the advantages of
mixed ownership reforms and in line with the policy trends
to further actively promote the supply, utilisation and
promotion of gas, and is committed to promoting clean
energy. Leveraging on its long experience in the industry,
its safe and trustworthy service quality, its professional
expertise as well as the close relationship with the local
government, the Group has a coverage of gas
businesses that encompasses seven provinces and two
municipalities across the PRC, and strives to become
a top integrated energy service provider nationwide. At
the same time, the Group has also setoverall targets
for energy saving and emission reduction in its daily
operations, and has put in place a series of measures to
ensure efficient use of resources, protect the
environment and carry out sustainable development-
related work more effectively.

In its daily operations, the Group strictly complies
with laws and regulations of the PRC and the place of
operation relating to the emission of exhaust gases and
greenhouse gases, discharges into water and land,
and generation of hazardous and non-hazardous waste
(Please refer to Chapter 8 for a detailed list of laws and
regulations). During the Reporting Period, the Group
did not have any non-compliance incidents relating to
the abovementioned aspects.
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3.1. Promoting Clean Energy Use 3.1. HENSZEAERER

W ith the PRC ’s clear commitment to the
target of “achieving carbon peaking by 2030
and carbon neutrality by 2060” (the “double
carbon” target), the need for energy saving in
integrated energy service and the need for using
clean energy of customers have become major
considerations in the development layout of
Binhai Investment. The Group is committed to
the development of integrated energy supply
services and the promotion of the use and
penetration of clean energy thereby continuously
increasing the utilisation rate of natural gas
pipeline networks in the service locations. In
addition to the construction of pipeline network,
the Group undertakes projects such as “Bohua
Yongli Thermal Power Coal-to-Fuel Project”,
“Western District Thermal Power Station 2 Coal- to-
Fuel Project”, “ Integrated Energy Supply
Services Projects”, and also actively promoted
the construction of SCADA?! system stations
and the use of clean energy by end-users.
During the Reporting Period, there were a total of
2,286,721 end-use residential customers and
an accumulation of 12,759 end-use non-
residential customers, with natural gas sales
volume increasing by 64.18 million cubic metres,
representing a year-on-year increase of 3.3%.
Through a series of approaches, the Group
deepened the concept of clean energy use,
expanded the scale of clean energy use and
effectively reduced greenhouse gas emissions.

During the Reporting Period, the Group had
recorded sales volume of 2.03 billion cubic metres of
natural gas, equivalent to replacing 2.6999
million tonnes of coal, so as to reduce 2.8826
million tonnes of carbon dioxide (CO.) and 44.66
thousand tonnes of sulphur dioxide (SO2).

t SCADA (Supervisory Control and Data Acquisition)
system is a data collection and monitoring control
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3.2. Emissions Management 3.2. HFER

The Group’s air pollutant emissions are mainly
from vehicles combustion and natural gas usage,
including nitrogen oxides (NO,), sulphur oxides
(SO,), and particulate matters (PM). During the
Reporting Period, the Group’s emissions of the
above air pollutants were 2.78 tonnes, 0.006
tonnes and 0.053 tonnes respectively.

During the Reporting Period, the total Greenhouse
Gas (“GHG”) emissions of the Group is 15,399.22
tCOze. Direct emissions (Scope 1) was 13,171.05
tCO2e, from the consumption of natural gas for
domestic and operational use, the consumption of
petrol and diesel, and gas escaping during the
working process. Indirect emissions from the
use of purchased electricity (Scope 2) was
2,184.17 tCO 2e. Emissions attributable to
indirect emissions (Scope 3) was 44.00 tCO:e,
including greenhouse gas emissions generated by
the business trip and consumption of waste paper.
The Group is committed to reducing GHG emissions
by resources conservation. Please refer to the
section “Resources Management” for more detailed
practice. To reduce the emissions of air pollutants
and GHG, the Group has strengthened the
management of vehicles, including actively
phasing out and replacing the old vehicles,
encouraging field employees on green commuting by
taking public transportation. Meanwhile, the Group
has also formulated Driver Management
Regulations, requiring drivers to maintain their
vehicles and drive scientifically. The Group has
promoted the driving inspection platform and
established the Regulations on the Management
of the Official Vehicle to monitor travel trajectory, fuel
consumption levels and routine maintenance of the
Group’s vehicles, so as to avoid non- essential
use of vehicles and reduce greenhouse gas
emissions.
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The Group generated hazardous waste during its
operation. During the Reporting Period, the
hazardous waste generated by the Group was
3.51 tonnes, including odorant waste drums,
electronic waste, used batteries, mercury-
containing light tubes and used ink cartridges. The
Group rationally disposes the hazardous
waste through a serious of practices. The
odorant waste drums will be handled by third
party companies; the used ink cartridges will be
recycled by suppliers or handled by the garbage
cleaning units; the electronic waste, used
batteries, mercury-containing light tubes will be
handled by the garbage cleaning units. The Group
has tested the odorant content of natural gas
through intelligence equipment in real time so as
to add in an appropriate amount of odorant liquid and
then reduce the generation of the odorant waste
drums. The Group has set up hazardous waste
reduction targets and taken steps to achieve
targets.
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Continue to popularise the use of LED
lightings, and reduce the use of mercury-
containing light tubes

FROEG K F (i FLED BREASEE - R/ D/KERE
EBEHE

Promote the use of LED lightings in the
renovation of office and gradually replace the
existing mercury-containing light tubes
PR A TEE ~ BUE TR EEFILED 189
it > BRI KIREE

Reduce the generation of electronic waste
from the old and useless office equipment]

VBT R R EL

. Require those in charge to maintain
office equipment scientifically;

SRR R AR BB E A w i

. Apply for approval of the disposal of
assets;

A B ERE T

. Promote the exchange of old office
equipment for new ones at a discount

TR E B AT E ARSI

. Launch a pilot project of rental of office
equipment

B NN

Promote the use of rechargeable equipment
to reduce the use of batteries and the
generation of waste batteries

FREME A A s - DM T BLEE TR
AHEE

Strictly approve the procurement of office
supplies to avoid the procurement of
disposable batteries

AL HE A bRl - SR e —
KM

Promote the unified supply and handling
of consumables by suppliers, and achieve
recycle scientifically
TREFHRIFEA kR — b & - S pRE
FIEEE

Promote the unified management of printing
consumables, and recycle the waste
consumables scientifically

BA BT TEREM &1L FIE2EUBEERM
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3.3.

The Group also generated non-hazardous waste
during the pipe-connection and operation. The
main non-hazardous waste generated during
the natural gas pipeline connection works and
subsequent operations is waste instrumentation and
waste pipelines. During the Reporting Period, the
Group generated used waste metres and steel pipes
with a total of 752.73 tonnes. The used waste
metres will be drilled and be handled by third-party
companies. For waste pipelines, after the pipeline
has been completely drained with nitrogen or
water, it is disposed of properly with the valve wells
and other items, and if necessary, sea led and d
ismantle d to ensure saf ety. Additionally, in
order to reduce the generation and waste of paper
in the office and operation process, the Group
adopted electronic seals and implemented electronic
paperless signature. The waste paper generated by
the Group was 6.72 tonnes during the Reporting
Period.

Operational Environmental Protection

Due to the nature of the Group ’s business,
installation of pipelines and earthworks are
involved in the construction of the gas pipeline
network, and therefore mechanical noise
pollution, small amount of residual soil waste
and air pollutants will be generated during the
construction. The Group carries out gas passing
through service through the PipeChina, so that
multiple gas sources can be accessible from a
single source point, thereby reducing the
installation of pipelines and the environmental
impact from the source.

3.3.
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The Group has formulated Safety Management
Regulations for Construction and Safety
Management Regulations for Engineering
Construction, which specify the environmental
protection requirements during construction and
are implemented by the engineers of the Group’s
subsidiaries and personnel from construction
units, so as to reduce the noise, residual soil
waste and air pollutants during the construction.
Relevant specific measures include:

During the gas pipeline connection works,
residual soil generated from the earthwork
process shall be disposed of by backfilling
on site. Residual soil and waste generated from
other processes during the pipeline
connection works will be disposed of by
qualified third parties designated by the
local municipal and environmental protection
authorities. Vehicles transporting sand or
soil are required to seal loads to prevent
leakage and spillage, and dispose of them at
designated points in accordance with the
requirements of local authorities. Soil on
site which cannot be dumped or disposed in
a timely manner must be stockpiled and
covered; The burning of toxic and hazardous
chemical construction materials is prohibited at
the construction site;

The Group strictly requires the use of
machinery with tail gas emissions that meet
environmental monitoring requirements and
encourages the use of equipment powered
by clean energy;

In the case of the entrance examinations for
college and senior high school, major
holidays and special requirements of the
local government, construction work that
may generate noise and environmental
pollution should be suspended;
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— When constructions occur at night, the
equipment that generate noise pollution
is required to be placed to the side away from
residential areas. Under special
circumstances and progress requirements,
noise reduction and sound insulation
measures are taken. Where construction
sites are located near residential areas,
vehicles entering and exiting sites in the
evening are strictly prohibited from honking
their horns, and required to lightly onload and
offload cargo.

3.4. Resources Management

Electricity, natural gas, vehicles fuel are the major
types of energy consumption of the Group. During
the Reporting Period, the Group consumed a
total of 20,318.10 MWh of energy, with an
energy intensity of 11.80 MWh per employee.
Purchased natural gas is the major source of
energy consumption, accounting for 61.88% of the
total energy consumption. In terms of water
consumption, during the Reporting Period,
the total water consumption of the Group was
34,301.70 cubic metre, with a water intensity of
19.92 cubic metre per employee. During the
Reporting Period, the Group does not face any
issues in water sourcing.

The Group aims to save energy during its
operation. To reduce the consumption of natural gas
for operational use, the Group strictly controls the
temperature of boilers and reasonably adjusts the
start-up and shutdown of boilers to reduce the
amount of gas used for operation while the
temperature of natural gas at the outlet of the
pressure regulator remains above the dew point.

3.4.
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The Group has established a green office system
through formulating a series of internal policies,
striving to save the consumption of vehicle
fuel, electricity and water to achieve the goal of
saving energy and water to the greatest extent. The
Group has established the Guidance on the
Standardisation of Office Premises, which
includes various recommendations on energy
saving and emission reduction and promotes the use
of green raw materials in the construction and
renovation of office premises and monitors the costs
of water, electricity and fuel through annual and
monthly expense budgeting, formulates
annual and monthly expense plans and strictly
controls them. At the same time, the Group
formulates annual and monthly cost plans and
strictly controls them, formulates assessment
measures and rewards and punishes relevant
units based on the achievement of costs.

In addition to the cost forecasting of resources
use to promote energy conservation, the Group has
implemented a series of energy-saving
improvements to office facilities referring to
the Guidance on the Standardisation of Office
Premises, so as to achieve the goal of saving
energy while meeting the needs in offices. During
the Reporting Period, the Group has further
promoted the use of energy-efficient equipment to
achieve the goal of scientific and efficient use of
energy and avoid wasting energy.
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Prioritise the use of LED lightings and electrical equipment with low energy consumption

BB FLED HiinEIREHE R R AEAE B B

Require employees to switch off electronic equipment and office air-conditioning that
are not in use during non-working hours

MUE B TR T IR IR RARE b IR PR R B 55 i S A = 22

Adopt a Central adopting a Central Control and Monitoring System (CCMS) and Building
Management System (BMS), and installing automatic lighting control in different zones
PR 2 3 5 B2 248 (CCMS) M T E HL 247 (BMS) - £ [F] BRI SR 1L P L 22
HlFy B R

In terms of heating, ventilation and air conditioning control, the Group installed variable
speed drives and pumps and fans that are adjustable to actual needs

W A ZE SR P T > 22 AT S R BB 2 R AT AR B P AR SR B A /KR R B 285t

Promote the use of water saving devices such as water saving valves and taps

B FHET/KREFT ~ ZKHEBRE Sk

Arrange a maintenance officer to conduct regular check on water meter readings and to
carry out leakage tests of concealed water pipes

L BRI E KRB T TR KE 2 R

Prioritise water-saving equipment in construction, renovation and maintenance work

FEERAE ~ DU ~ B TIE BB

Advocate water saving through emails, posters, intranet and memos placed in toilets
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3.5. Actively Addressing Climate Change

The Group understands the physical risks climate
change can bring, such as extreme weathers, as
well as transition risks brought by relevant policy
changes. Therefore, the Group evaluates the
impacts of climate change continuously and
formulates the prevention and risk response
policies and strategies, such as the Contingency
Plan for Natural Disaster Risks and Safety
Management Regulations for Engineering
Construction, devoted to continuously enhancing the
Group’s ability to respond to related risks and to
seize the climate-related opportunities, thus
better tackling climate change.

Physical Risks
B

Climate change may bring
potential risks to project
construction

AR LT REHIE H SR
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3.5. TEMBEHREE®E
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For major projects, the Group employs
professional institutes to conduct
comprehensive assessments on its
hydrological, geological and climate
conditions of the projects during
preliminary stage and to publish
professional reports, so as to forecast
the potential risks brought by climate
change factors to projects, and
conducts targeted risk prevention
measures accordingly.
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B

Natural Disasters
HAKE

Natural disasters such as
typhoons, rainstorms, floods
and freezing weathers can
cause damages to gas
equipment and facilities and
affect gas supply

JRGHE, ~ FFR ~ UK KEEH
AR ER AT HR AR
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Before natural disasters happening,
special safety checks are conducted
on the fragile areas of gas equipment.
Gas equipment will be rectified,
reinforced, protected and repaired
when discovering any safety hazards,
to ensure it can withstand the risks of
natural disasters.

TEE AR EAREGEZ AT » SHERRER R
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AR E AR R

The Contingency Plan for Natural
Disaster Risks is formulated. Purchase
of emergency supplies is made
annually.

HE (BAKERRESTEE) - S5
BEERYE

The Group organises employees to
participate in natural disaster safety
trainings and drills. Their ability to
respond to natural disasters are
increased after continual trainings
and rehearsals, to ensure operational
and security work can be proceeded
normally under extremely cold
weathers.
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The Group’s fixed assets are insured,
so as to minimise the potential damage
by natural disasters and transfer the
potential risks through insurances.
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Extreme Weathers
TBHKA

Extreme weather can affect
construction quality and safety
and cause threats to employee
safety

TSR AR Bl LE 8%
2 BERIES

The Group formulated the Safety
Management Regulations for
Engineering Construction to enhance
the quality and safety of construction
and improve resilience to adverse
weather conditions.

AEEGE (TRERL2EHEHE)
feEi CEEMZe - DIREHESR
fEiFHIE S RE T

In the Safety Management Regulations
for Engineering Construction, it clearly
states not to carry out open-air work
at height in the event of fog, high
temperature, cloudy rain, thunder and
lightning or gale force with level 6 or
above, and to stop work in the event
of heavy rain, typhoon or continuous
high temperature.
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Weather Forecast
RAE(LTH

Weather forecast can be
uncertain, which can cause
excess or shortage in gas
source indicators

KRB CHHEEAEE M -
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The Group formulates contingency
plans for heating seasons, and at
the same time actively liaise with the
upstream gas units to reasonably
deploy the gas volumes of subsidiaries,
to ensure a maximum efficiency in
using gas supply indicators.
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L

Warm Winters

Warm winters can lead to a

Through improving the level of metering

gas use by heat-seeking
customers, which causes
significant pressure to maintain
contingency gas supply during
heating seasons
RAGHUREN - HAEN
KiEETRE S - B REOR AR
FIESIRALEE T

SN reduction in corporates’ winter control, acquiring new customers,
natural gas use, which reduces treating hidden problems in pipeline
the overall profit of gas network to compensate for the profit
R HEIIRRBELTNH loss due to the reduction of gas use in
RERD > fEMmE AR warm winters.
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Cold Winters Cold winters can lead to . The ability to maintain contingency gas

FELRRA a drastic increase in the supply is enhanced through connecting

with first-hand gas sources.
AR — TR B RIESORALRE )

The construction of LNG storage and
peak shaving facilities is increased.
During the Reporting Period, two new
200 water-cubic metre LNG storage
tanks were commissioned and kept in
full storage before winter to cope with
the supply-maintaining pressure of
extreme weather.
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The Group actively promoted the
signing of the Natural Gas Storage
and Peaking Shaving Cooperation
Agreement with the upstream gas
units, ensuring the ability to maintain
its supply and a safe and stable gas
usage for downstream customers
during heating seasons.
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While addressing climate-related risks, the Group
has also been exploring the opportunities brought by
climate change and actively responds to the
implementation of the 14th Five-year Plan. As a
member of the oil and gas industry, the Group
actively promotes the low-carbon transformation of
the oil and gas industry in line with the policy,
thereby contributing to the sustainable
development of the industry, and participates in
the project of the connection between the natural gas
pipeline networks and first-hand gas sources, and
coal to gas projects, so as to increase the utilisation
rate of pipeline networks in the service locations. The
Group will shoulder its mission and continue to
service its commercial customers and urban
citizens by providing integrated energy services.

CARING FOR EMPLOYEES

The Group complies with the Labour Law ofthe PRC
and the Labour Contract Law of the PRC and is
highly concerned about the rights and interests of its
employees. The Group is committed to creating a
favourable working environment for each employee and
acts in accordance with national laws and regulations that
have had a significant impact on the Group which relate to
compensation and dismissal, recruitment and promotion,
working hours, holidays, equal opportunity, diversity, anti-
discrimination, and other benefits and welfare, and
standardised the implementation of the Code of Conduct
for Employees and other internal policies related to
human resources. In addition, the Group strictly
complies with national laws and regulations regarding
the prevention of child and forced labour, resolutely
eliminating the use of either practice. During the
Reporting Period, the Group did not have any non-
compliance cases related to the above aspects.
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4.1. Protection of Employee Rights

Following a “fair and just, right person for the right job”
recruitment concept, and the advocation of a
“impartially hiring competent persons” recruitment
and appointment policy, the Group ensures that
all job candidates are granted equal opportunities
and fair environment for competition. The Group
objects to any forms of discrimination and
differential treatment based on ethnicity, race,
age, gender, marital status or religious beliefs.
The Group encourages a diverse staff team with
employees from more than 20 different provinces
and municipalities in the country.

The Group also strictly complies with the relevant
regulations listed in the Labour Law and prohibits the
child labour and forced labour. In the staff
employment section, the Group will strictly verify the
employees’ identity information, education
information and other relevant documents, and
conduct joint verification of employee information
with third-party auditing organisations to examine the
authenticity. The Group requires its employees to
provide accurate and reliable personal
information upon commencing their employment,
and if any falsified documents or resumes are
found, the Group reserves the right to terminate
employees’ probationary period or to dismiss the
employment contract of the employee concerned.
The Group and its employees have signed
employment contracts on an equal and voluntary
basis. If child labour is found to be misused, the
Group willimmediately stop the child from working,
report to the local labour bureau in time and arrange
a health examination for him or her as soon as
possible. If the child is found to have a medical
condition, treatment should be arranged first. In
addition, the Group will promptly contact the parent
or legal guardian of the child to hand over the child
to his or her parent or guardian as soon as possible.
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The Group implements three types of working
hour schemes including irregular, consolidated
and standardised working hour schemes
according to the business characteristics, safety
requirements and specific job requirements of the
Group’s subsidiaries, ensuring that employees
have reasonable working hours and durations.
Regarding leaves, employees are entitled to
sick leave, personal leave, marriage leave,
bereavement leave, maternity leave, work injury
leave, annual leave and statutory holiday leave.

The Group has formulated the Litigation
Management Measures. Upon conclusion of the
arbitration or litigation of labour disputes, the
Group will summarise lessons learnt in a timely
manner in respect of the causes, handling process
and results of the cases, and based on the cases, the
Group will conduct a joint training with the Internal
Control and Legal Affairs Department for human
resource management staff from the Group’s
subsidiaries, to enhance employees’
awareness of legal risks and strengthen the
capability of human resource management of the
relevant staff.
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4.2. Diverse Welfare Policies

The Group has adopted a basic compensation
concept for its employees based on their position,
performance, contribution and performance
bonus, and has established a salary system
accordingly. The Group has formulated the
Remuneration Management Measures, adopted a
uniform position and salary scale whilst
considering employees’ specific conditions such as
job responsibilities, personal work experience,
education, qualifications and other specific
indicators relating to employees’ abilities, track
record, and work performance to set salary
standards. At the end of each year, the Group
evaluates the performance ofits employees in
accordance with market trends, adjusts the
position and/or remuneration of outstanding
employees, and offers discretionary performance
bonuses as appropriate. The Group provides
reasonable and lawful salaries and welfare with five
social insurances (endowment insurance,
medical insurance, unemployment insurance,
maternity insurance, employment injury insurance
and housing provident fund), bonuses and other
benefits and welfare.

In order to motivate directors, senior management
and core technical and management staff who
have a direct impact on the overall performance and
sustainable development of the Group, the
Group has set up and improved the online
exercise platform in conjunction with the 10-
year stock option plan and carried out the i
mplementationworksuchas the option
assessment of the incentive targets in accordance
with the first grant plan to further leverage the
profound influence of the long-term talent
incentive system within the Group.
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4.3. Training and Professional Development of 4.3. BT BRAEII

Employees

The Group has formulated the Staff Training
Management System and has adopted the notion of
“Building Inter-disciplinary Teams, Training
Inter-disciplinary Talents” as the Group’s talent
development strategy.

The Group has made orderly arrangements for the
various departments of the head office to prepare
the Group’s annual training plan for 2022 in
accordance with the division of responsibilities and
the planning of future functional strategies based on
its own business development and the survey results
on the training needs of its subsidiaries. Based on
the business characteristics of different operating
locations and the characteristics of different
positions, the Group also requires its subsidiaries
to formulate training plans with a focus on
enhancing corporate culture and codes of conduct
and improving work capability and performance,
as well as to conduct training on a monthly basis in
an orderly manner.
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Case: Thematic training of “Production
Safety”

During the reporting period, training on
production safety was conducted at the Group’s
headquarters, mainly focusing on the overview
of the Production Safety Law of the PRC and
the key points of its amendments, together with
an explanation of the scope of the responsibility
subjects and duties. And Typical cases such as
the “Tianjin Port 8.12 accident” and the “Yantai
Zhaoyuan 2.17 fire accident” were combined with the
contents of the Production Safety Law of the PRC,
which emphasises on the management of
production safety, and the trainer provided further
explanation on it and answered questions. This
training has strengthened the awareness of the “red
line” and the “bottom line” mindset of the staff in
production safety, providing a strong guarantee for
the safe and stable production of the Group.
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4.4, Occupational Health and Safety 4.4, ETREEZZER

The Group deeply recognises that safe operations
play an important role in safeguarding employees’
well-being and as its first-priority mission.
To provide a safe working environment and
avoid occupational hazards, the Group strictly
complies with national and regional laws and
regulations that have had a significantimpact on the
Group, continuously improves the relevant
management structure of the Group and further
implements rel evant management systems
such as the Graded Production Risk Control
Procedures, the Safety Management System
for Surveillance and Measurement Facilities, the
Management Measures for the Distribution of
Personal Protective Equipment, and the Safety
Inspection and Correction of Defects System.
During the COVID-19 pandemic (the ” pandemic”),
the Group implemented the Measures for the
Management of Pandemic Preparedness Materials
to provide staff with pandemic preparedness
materials. Additionally, the Group has carried
out six activities, namely safety risk identification and
control, hidden danger investigation and
management, safety education and training,
labour safety protection, emergency rescue drills and
production safety assessment to reduce the chance
of accidents and protect the personal safety of
employees. Specific measures include:

. Organise regular safety risk identification and
control exercises;

. Organise regular safety hazard inspections
and treatments to ensure the normal
operation of production equipment;

. Conduct regular educational activities on
production safety laws and regulations as
well as rules and policy;
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. Provide labour protection materials for staff,
organise regular health check-ups for staff to
prevent occupational diseases and provide
occupational health allowance to frontline
staff;

. Regularly organise emergency fire and
rescue drills and natural gas repair drills for the
subordinate units, establish a safety alert
and emergency system, and define the
corresponding emergency procedures and
measures.

The Group also strictly complies with the
requirements of the Guidelines for the Application of
Internal Control in the Enterprise No. 4: Social
Responsibility, to “set up a sound inspection
and supervision mechanism, strengthen training for
staff on occupational safety awareness and
implement a qualification certification system
for special positions”. In addition, Tianjin
TEDA Binhai Clean Energy Group Company,
the Group's subsidiary, has continuously
improved its management in the areas of
“refinement, standardization, institutionalization
and regularization”, and has obtained the
relevant certificates by passing the 1ISO45001
Occupational Health and Safety Management
System Certification, providing a strong guarantee
for safe and stable development.

In addition to the above safety protection
management measur es, the Group has
established a clear safety incentive and penalty
mechanism and regularly scores the production
safety assessments of its subordinate units to
implement a reward and penalty system. During
the Reporting Period, the Group had no cases of
non-compliance in relation to the provision of a
safe working environment and the protection of
employees from occupational hazards, and no
major safety incidents occurred.
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Case: Scaled Safety Training Activities

During the Reporting Period, the Group organised
two scaled safety training sessions, namely the
“Training for Principal Corporate Officers and
Safety Management Staff” and the “Training
on Gas Testing Equipment Technology”, with a
total of 317 participants, of which 111 staffs
attended the sessions on site. These two safety
training programs further enhanced the safety
management and technical operation of the
relevant departments and staff and provided
effective protection for the implementation of
production safety responsibilities.
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Case: Fire Safety Emergency Training

During the Reporting Period, the Group'’s
headquarters and the headquarters of Tianjin
Company carried out fire safety emergency
training, fire evacuation and general fire-fighting
emergency drills based on its operation situation that
in line with the theme of the 31st National
Firefighting Day “Focus on Fire Safety, Ensure
High-quality Development”.
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5. QUALITY CONTROL

The Group attaches great importance to communication
with customers, regards business ethics and corporate
social responsibility as the foundation of the company, and
is committed to providing customers with high- quality
products and services. The Group continues to improve
its service, adheres to the belief of “taking from the society
and giving back to the society”, abides by business
ethics, and promotes corporate social responsibility.
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5.1. Supplier Management 1. HEGERE

The Group attaches great importance to supply chain
management and has formulated a series of
internal policies to ensure compliance and
efficiency in the tendering and procurement
process. The Grouphasestablishedthe
Management Measures for Tending and M
anagementMeasuresfor Non-tending
Procurement, which respectively set out the
scope of application and specific procurement
proceduresfortendingandnon-tending
procurement.

For conventional projects, the Group mainly
engages suppliers of goods and construction
through shortlisted procurement. After being
shortlisted, suppliers must sign an annual
framework agreement with the Group to carry out
specific business on the basis of purchase orders or
special contracts. For shortlisted suppliers, the
Group will conduct regular assessments and
inspections. If there is any violation, they will be
blacklisted and permanently suspended. If its
violations cause related losses to the Group, the
Group will further pursue accountability through
legal means. For unconventional projects, the
Group will select special suppliers by means of
tending and non-tending procurement. During
the Reporting Period, in terms of conventional
projects, the Group applied the engaging
practices to a total of 146 suppliers; in terms of non-
conventional projects, the Group applied the
engaging practices to a total of 32 suppliers.

K%E?ﬁ@@ﬁﬁﬁﬁ%fi Al
—ZIINEEUR > LARECRTE
T“Tmﬁ%iji RS - AR
scF (FAEEE) A (IEA
EEERE L) - Ry
AR R AR R I B 2 P
FEGHIERIERAR -

HRNEMREERE > AEEH
BB - i 7 Y At E
P i 88 £ R A IR A B B
= o HIER A EE A AR
R EAER R - DIRIEST
BB IE & [F] Ry 2R B g HL A
R o B AERIBLER - A
5 B R B HOE AT E T R

HHIREREI - R
ARG KIAER - HHE
MEMFIEREEMRES > A
EEEE P AR TS
HHR - HRIEEREE > &
EEE R AR » JRH IR
T EE HHER - A
SN BYE AR I H H RS R E B
o IR 146 FKALERS
FERFSRER » RIEHREE
o 32 5 {3t FE B E B
AR -

Annual Report 2022 " TR

81

34



The Group also integrates ESG factors into the
process of engaging suppliers and procurement pr
ocedur es, such as evaluating whether
suppliers have certifications in the environmental
management system or in the quality management
system. The Group also evaluates environmental
management measures of suppliers in the
aspects of product design, raw material selection,
production, processing and packaging, etc. and
assesses whether the suppliers comply with
regulations on emissions, etc. The Group has
stated in its internal procurement policy that under
the same conditions, the priority of procurement will
be given to suppliers with environmental
certification qualifications or those who can
provide environmental protection services. In
addition, the Group will conduct special factory
inspections for suppliers whom the Group
cooperate with for the first time to assess the
potential risks in terms of environmental and social
responsibility issues. The contents of the factory
inspection include but are not limited to supplier
qualifications, financial performance, financial
situation, safety and environmental protection and
other matters.

For suppliers in cooperation, the Group will also
regularly organise unannounced inspections
to assess the suppliers’ ability to continuously
provide quality services or goods. In addition, the
Group conducts annual evaluations of suppliers on
a regular basis to review the compliance level and
service capabilities of suppliers to ensure the stability
of the supply chain.

During the Reporting Period, the Group had 178
long-term cooperative suppliers, of which 29 were
shortlisted construction suppliers, and 173 had
quality system certification and environmental
system certification, accounting for 97% of the total
construction suppliers.
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5.2. Safe and Stable Gas Supply

The Group strictly abides by relevant national
standards, strictly controls the quality of natural gas
products, and conducts product quality
inspections in accordance with relevant national
regulations to ensure the provision of safe and high-
quality products and services.

For products such as natural gas and liquefied
petroleum gas, the Group stipulates that each
subsidiary needs to request gas quality reports from
natural gas suppliers and liquefied gas
suppliers when purchasing gas sources. The
Group sets up online chromatographs to monitor gas
in real-time at gate stations with large
receiving volumes. If the gas quality is unqualified,
the online chromatograph will automatically alarm
immediately, and the Group will immediately
switch the gas source to avoid purchasing
unqualified gases The Group also requires
suppliers of engineering and supplies projects to
provide the Supplier’'s Product Quality Certificate
and conducts air quality tracking of the gas
provided by the supplier from time to time.

For the products involved in the pipeline network
laying project, the Group conducts regular
quality inspections on the engineering materials and
equipment in accordance with the national
standards. During the quality inspection, the
Group will sample the products together with
the suppliers and send them to the inspection units
with relevant qualifications for inspection. The
products that fail the inspection results will all
be returned to the suppliers. For newly
purchased meters and instruments, the Group
strictly implements local first-time inspection and
customization, and returns substandard products
to suppliers.

5.2.
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5.3.

5.4.

In addition, the Group is also committed to
building an intelligent management system to
ensure the safe and efficient deployment of
the pipeline network and the safe operation of
the stations. As at the end of the Reporting Period,
the Group had built 96 SCADA system stations, and
5 SCADA system stations are under construction.
During the Reporting Period, the Group
completed the reconstruction of 7 SCADA system
stations, which effectively enhanced the deployment
capability of the pipeline network and enhanced the
safety guarantee capability of the gas transmission
system.

Product Promotion Service

The Group strictly complies with the relevant
national laws and standards and conveys the
relevant product and service promotions and
information to customers with the requirements of
truthfulness, completeness and timeliness.
The Group makes use of multiple channels to
implement its promotional measures, including
but not limited to social media such as official and
video accounts and also makes full use of customer
service lobbies and in-home security checks to
advertise the Group’s products and services,
protecting customers’ right to information and
choice.

Improvement of Customer Satisfaction

The Group has established a complaint
management mechanism to resolve customer
complaints in a timely, effective, fair and
reasonable manner. The Group has set up the
Customer Complaint Management Measures
and requires all subsidiaries to handle customer c
omplaintsinstrictaccordancewiththe
Measures.

5.3.

5.4.
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During the Reporting Period, the Group put its
call centre into operation and all subsidiaries
actively implemented this initiative to provide
customers with a high-quality communication
channel, requiring customer service supervisors to
supervise and conduct closed-loop processing on
customer feedback in a timely and efficient
manner, and to achieve 100% return call rate. This
ensures that customers’ requests are resolved in a
reasonable manner and that customer satisfaction is
informed. At the same time, the Group has set up
service hotlines, call centres, service halls and other
auxiliary complaint platforms to provide
customers with a variety of multi-line feedback
channels. In addition, the Group exercises strict
control over the implementation of the complaint
resolution programme, if customer complaints are
found to be not handled in accordance with the
requirements or false reports or concealments are
noticed, which have a significant impact on the
Group, the Group would impose penalties in
accordance with relevant rules and regulations.
For different types of complaints, the Group would
adopt different handling procedures. The types of
complaints and handling methods are listed as
follows:
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Each subsidiary will
assign maintenance
workers to contact
customers for
replacement testing
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to contact the
manufacturer by
themselves
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users' self-decoration
and failure to ventilate
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5.5.

5.6.

Ensuring Customer Privacy

The Group respects and strictly protects the
privacy of customers and has formulated a series of
measures to avoid information leakage and put
an end to the use of false and misleading
descriptions during product promotion and
transactions. Regarding the information system
involving customer data, the Group has formulated
the Information Technology Management
Regulations and Information Technology System
Account Management Regulations to strictly
control the application and account authority of
relevant management accounts. The Group
requires employees involved in secrets to sign a
confidentiality agreement, and strictly protect
customer information when serving customers.
Itis forbidden to disclose relevant information to
third parties except with the consent of both parties.
During the Reporting Period, the Group had no
violations related to the above aspects.

Respect for Intellectual Property

In order to resolutely safeguard intellectual
property rights, the Group has formulated
the Management Regulations on Software
Legalization, which stipulates the main responsible
unit for protecting intellectual property rights,
and specifies the responsibilities of software
budgeting, purchasing and using units, to
enhance employees’ awareness of respecting and
protecting intellectual property rights, embody the
spirit of respecting knowledge and creation.

5.5.

5.6.
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5.7.

When the Group cooperates with universities,
scientific research institutes and other institutions,
it requires the other party to use genuine software to
process data, and the results provided to the
Group are original and cannot be copied or infringed
upon. The contract of the cooperation projects
should specify the attribution of intellectual
property rights, the authorship right of the first right
holder, the first inventor and others, and the subjects
that can be used to apply for high-tech enterprises.

Anti-corruption

The Group attaches great importance to anti-
corruption, corporate integrity and honesty.
In order to further develop the integrity risk
prevention and control work and strengthen
anti-fraud governance, the Group revised and
improved the relevant internal policies and issued
them during the Reporting Period, including
the Integrity Risk Prevention and Control
Checklist (Version 2) and the Internal Audit Work
Management Regulations. In addition, during the
Reporting Period, the Group has further specified
the reporting measures regarding corruption
and bribery and has improved the handling
effectiveness and efficiency of the reporting cases.
During the Reporting Period, the Group had no non-
compliance incidents relating to the aspects above.

5.7.
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For business areas with relatively high risks,
the Group strengthens its management through
measures such as authorization and approval
control, separation of incompatible duties,
and internal supervision. The Group attaches
great importance to integrity management in
the procurement process, prohibits any form of
bribery from suppliers, and requires the suppliers
to sign a self-discipline letter of commitment to
integrity. In addition, the Group has taken a series of
measures to prevent possible corruption in the
procurement process, such as the participation
of supervisors in procurement activities during
the process, making video recordings of the
whole procurement reviewing process, etc., and
the tender office of the Group is also responsible for
supervising and inspecting the procurement
activities of subsidiaries.

The Board of the Company attaches importance
to building integrity within the enterprise,
promotes and participates in internal training
and education sessions on integrity-building
alerts, and has reviewed and approved the
Whistleblowing Management Measures and the
Integrity Risk Prevention and Control Checklist d
uringtheReportingPeriod,providinga
pathway and process for employees and other
stakeholders with business connections to the
Group (such as customers or suppliers) to report
anonymously to the Audit Committee. The Group will
seriously deal with verified violations of laws and
disciplines to promote the good functioning of the
anti-corruption policy and system. To protect
whistleblowers, the Group will keep the
whistleblower’s personal information strictly
confidential.
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The Group advocates “law-abiding, loyal, clean
and responsible” behaviours of employees, and
requires employees to participate in the training of
the Code of Conduct for Employees to deepen their
understanding of professional ethics. In
addition, the Group continued to promote the
construction of an integrity culture. During the
Reporting Period, the Group conducted quarterly
training and internal meetings, and promoted
anti-corruption knowledge across the Group to
effectively communicate the Group’s core values and
culture.

Case: Compliance Training

During the reporting period, the Group organised
compliance training for over 300 participants,
including key management staff from the
headquarters and frontline operation units and
directors of subsidiaries. Five typical negative
cases of procurement andtendering, leakage of
confidential information, retention of income,
dereliction of duty and conflict of interest were
presented to raise the awareness of “bottom line and
red line” among all board members and staff, and to
further promote internal integrity building of the
enterprise.
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Case: Integrity Alert and Education
Conference

During the Reporting Period, the Group launched
a publicity and education campaign entitled
“Learning from Integrity” and invited the Board
members and staff to participate in the Integrity Alert
and Education Conference to raise the
awareness of the Board members and staff on
compliance and self-discipline, and to create a
healthy corporate atmosphere of “cleanliness and
honesty in business operation”.
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Case: Communication and Analysis Meeting
of Audit Issues

During the Reporting Period, the Group launched
a Group-wide inspection of external investment in
shares and part-time employment for the
management, and organised the communication
meeting on audit issues to raise the staff’'s
awareness of compliance and strengthen the
management of business integrity.
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6. CARING ACTION

The Group is committed to giving back to the society with
practical actions, actively participating in various
community activities, and establishing harmonious
relationships with local communities and promoting
safe use of gas. During the Reporting Period, the
Group donated a total of approximately RMB1,184,000 for
community services, with a total community service time
of 26,387 hours.

BIOTE
% 85 B 0 H IS B AT B9 5] i
> RS EILEEE) »

WS IR @A > BLE 1t
65 V7 @l A HY BE (R L B 2 = H
o ABEEN A S BN AR
M4 %9118.4 Byt AR MRt E R
B o SR R 5 R R 2 26,387 /)N
B o
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In order to further improve the corporate image, ensure
safe and sufficient supply, and standardise services,
the Group launched the 2022 “Fire Safety Month”, “9.7
Safety Month”, “100-day Safety Campaign” and “Summer
Gas Safety Promotion” thematic activities during the
Reporting Period to reach out to the community and
residents’ homes. In addition, the Group also actively
promoted the “Five-One Safety Campaign” by launching a
comprehensive community-wide safety campaign, safety
checking in old districts, a survey of valve wells in
the external pipeline network and a full-coverage self-
inspection campaign for customers during the
Reporting Period. Through a series of internal and
external activities, the Group has been able to win the
trust and support of our customers and the community,
demonstrating the social responsibility of a gas company.

In addition, in order to ensure customers’ safe use of gas,
the Group conducted household inspections of cookers
with no flameout protection, overdue use and other
potential hazards, promoted the Group’s safe gas
appliances and provided customers with one-stop gas
housekeeping services ranging from consultation,
purchase, delivery, installation, maintenance and repair,
on-site inspection to safe gas supply, which won
unanimous praise from customers and demonstrated
the Group’s positive image as a state-owned enterprise
that attaches importance to safety and protection of
people’s livelihood and actively undertakes social
responsibility.
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Case: Door-to-door inspection and publicity [EH1] : AFHIEEREE

7. THE GROUP’S ESG PERFORMANCE 7. AEBMESG &R
DATA

Resource Consumption?
BRERE
Purchased Electricity MWh 3,829.86 3,063.81 253457
SN JEELF
3
Purchasgil;latural Gas MWhr 12,571.90 6,701.43 7,027.10
SMER AR JEELF
Diesel MWh 494.22 445.12 417.36
eSlifedE JE ELRF
Petrol MWh
retro 3422.13 3,293.50 2,661.10
FUHIBER JEELF
2 In the Report, the disclosure unit of “Purchased 2 RS T ANEEST f?ﬁﬁ%ﬂi
Electricity”, ” Purchased Natural Gas”, “Diesel’, and AR F%ﬁ/ﬁﬁﬁﬁj + OHER
“Petrol” is unified as “MWh”, and the disclosure unit of Eﬁ%ﬁﬁiéw}%m{;{;@m?[%
density is unified as “MWh/Employee”. Gl N
Y Py B TIKEESGET -
¢ 2022 FEHIYMNER 2R R ER LA A
3 . . _
The large difference in StatIS.IICS of purc.hased natural 2 PR AL R U N T T B
gas between 2022 and previous years is due to the SR -

increased office area and increased number of stations.
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Resource Consumption?

BRERAE
_ MWh
Total Energy Consumption and SRS 20,318.10 14,043.86 12,640.12
Intensity :
BT R MWh/Employee | 1 gg 8.39 7.36
JREHEFET
m3
Purchased Freshwater and ik 34,301.70 27,525.32 25,602.13
Intensity
3
SN KR R m/Employee 19.92 16.44 14.94
Pk BET
Hazardous Waste Generation by Type*
BERESNEERENRE
Electronic Waste tonnes 003 1425 288
ETEEY AL
Bafttenes tonnes 007 0.04 4,083 (Pieces)
E= AL 4,083 (&)
Mercury-containing Light Tubes tonnes 0.02 001 14 (Tubes) 14
B7KIRAVEE LT ()
Ik Cartridges tonnes 185 072 1,286 (Pieces)
Ba AL 1,286 (fi#)
Odorant Waste Drums tonnes 155 0.86
TSP R AL
Not disclosed
tonnes
3.51 3.05 .
Total Hazardous Waste I LS
Generation and Intensity
EEREYR B kg/Employee 2.04 1.82
Tw/HEL

4The unit of hazardous waste disclosure from 2021 is unified
as “tonnes”, and the disclosure data of relevant hazardous

wastes have undergone certain forms of estimation.

* i€ 2021 SEAEHYH F BRI EE B4 —

By T
SRR -

- AR S BRI R B T
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Non-hazardous Waste Generation by Type®
BRERSSNEERERENESS
Papers tonnes
6.72 7.99 2.46
Ak AL
Waste Used Meters® tonnes 197,337 (Pieces
el et 295.54 63.54 ( )
JEESTER AT 197,337 (1)
Waste Used Pipes tonnes 48,567 (m
e P 457.19 335.65 (m)
JFEEEEE AT 48,567 (3F)
tonnes
Total Non-hazardous Waste 759.45 407.18
G » d Intensi AL Not disclosed
eneration and Intensity . _
E SR R kg/Employee 441.02 243.24 I
MR ES P& SR 7 BB N — . .
o T,/ BEL
5 The unit of non-hazardous waste disclosure from 5 T 2021 ALY fEE REE Y R B
2021 is unified as “tonnes”, and the disclosure data of frdfi—ky THE o MHREEEREEY)
relevant hazardous wastes have undergone certain R R R i S HATS:
forms of estimation.
6 In accordance with national regulations, residential 6 BB E 0 REFE A
metres have a lifespan of 10 years and some overdue PR 5104 » AN HA Py 5 st oy
meters were replaced during the Reporting Period, AR E o NS A B

resulting in an increase in the figures.
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Air Pollutant Emissions’
RRISEMBME’
Nitrogen Oxides (NO,) tonnes
2.78 493 2.20
FEIEPINO,) AL
Sulphur Oxides (SO,)? tonnes
0.006 0.006 0.05
BREAL)(SO,)° AL
i Not disclosed
P/artf[culfa}te Matter (PM) tonnes 0.05 0.04 tdiscios
RE R (PM) AL AN
7 The calculation of air pollutant emissions includes the T ORRTTA YR GET L E E E
use of vehicle and natural gas (including natural gas %D?i??ﬁ%ﬁﬁﬁ (BfEEEHAAM
used in production and domestic use). The air pollution ETERRD - %%%@*ﬁ'ﬁ@f
emissions from power generators are not included in Ly EEJ;J;ZEQ‘W}\ s HEE -
the calculation due to their low fuel usage. Vehicles oo o UG 7 A SR

5 0 LR o B A SRS
VI a5 0775 RABBEHER %

that are calculated include the vehicles owned and

h r . Th Iculation meth f air e o
:zﬁﬂt:ztte?nics;s?:r?s anc? tﬁg cc::ijlIituIoationetofor((jaI(;)ve‘tant %ﬁzﬁ’aﬁﬁﬁéﬁqﬂ%kaﬁﬁ
e - ) ) KRN E T B G H Y

emission coefficients for vehicles are formulated in G B A 25 I HECE B
accordance with the Technical Guidelines for Compiling Air SRBIR IS RS (3UT)) F&IET -

Pollutant Emission Inventory of Road Motor Vehicles (Trial) 2022 FERFERES HEENAS
issued by the National Development and Reform G BE Y BB T A R AR REHE
Commission of the PRC. The calculation method ﬁﬁz,ga\%z&e%g ¥ A BRI £
and emission coefficients for atmospheric pollutant RRIRSEER M Y (BERUR et 3
emissions arising from the use of natural gas in 2022 BEPESHE T EANGETFM) -
are based onthe Methodology and Coefficients for Hp o AEMARSF (LEEE
Accounting for Emissions and Discharges from ?F/:ﬂ%:@: 7\25*5%@%5%? ?’Eﬁ
Source Accounting Surveys issued by the Ministry of il B EIEARSE (EEHE

PSR ETTEN G ET) i’%ﬁ
sHHE - 2021 4 2 2020 4K 2R
ﬁ?ﬁ/E*ﬁFﬁﬁtE’Tﬁ'%ﬁa&&*ﬁEE

Ecology and Environment of the PRC. In particular, the
calculation of natural gas for production referred to the

Manual of Methods and Coefficients for Accounting for HE Y 2 BT HE B A

. - . A i e &% A 1Y
Industrial Source !Emlssmns and the calculation of natural (55— 2 B e e S S A
gas for domestic use referred to the Manual of SEREHES 2T ) DR (B2
Methodology and Coefficients for Accounting for the S ESE LR A T 25 U HE
Production and Discharge of Domestic Sources. The SELEFY) BTEIET -

calculation method and related emission coefficients of air
pollution emissions for natural gas of 2021 and 2020 are
formulated in accordance with the Urban Living Source
Production Pollution Coefficient Manual of the First
National Pollution Source Survey and the Industrial
Pollution Source Production Pollutant Coefficient Manual of

the First National Pollution Source Survey issued by the 8 ok g E i I R AR R BB r@
. == NSR iwzan
State Council. IE EANRE LY E /N
8 The natural gas used by the Group has all been %L%L% EPEET RS ﬁ

desulfurised, and the amount of sulfur oxides produced
is extremely small, so the calculation scope of sulfur oxides
only includes the use of vehicles.
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Greenhouse Gas Emissions
mEREHNE

Scope 1 — Direct Emissions

HE— — HiEE

Fuel Combustion Emissions® Tonnes CO,e*
N =Y 3,492.15 2,226.60 2,172.27
EREHR B AR
SERE=N
. Tonnes COze
11
Methane Emission MG | 9.678.90 3,704.70 9,398.02
L -
=1
o The Group’s fossil fuel combustion emissions mainly come ® AREENE G ERHRE BRI ok
from vehicle use and natural gas use (including natural TR BT A - K 2R R A
gas used in production and domestic use). The C B A2 E SRR FH R
emission from power generators is not included in the S BRIV INRH L F R ﬁﬁ
calculation due to their low fuel usage. The ARG AGFELE - S
calculation method of greenhouse gas emissions SRR O TR KA R
: e o WEREET RS S 5 5 N R
and the calculation of relevant emission coefficients ar<hEea =
for vehicles are formulated in accordance with the R 5% e IS 3 20 B 3 M
Vel , . (e b=zl i bR = AT HET
Guidelines for Accounting Methods and Reporting of E T LIS (RT)) °
Greenhouse Gas Emissions of Land Transportation ARG FH IR 2= A S HE 5T
Enterprises (Trial) issued by the National Development and BTk R AAEEET 2Bt EsE
Reform Commission of the PRC. The calculation method EREEYNEFlCEE S T bl
of greenhouse gas emissions from natural gas and the R E MmN (PR AR
calculation of relevant emission coefficients are formulated RREESE R REHINZE
according to the Guidelines for Accounting Methods and Tk tEE (BT))
Reporting of Greenhouse Gas Emissions of Chinese
Petroleum and Natural Gas Production Enterprises
(Trial) issued by the National Development and Reform
Commission of the PRC. 0 g EP?E?%%@FH%?%%??FEE%
10 The greenhouse gas emissions from the use of natural gas E?Eﬁﬂ_%"ﬁ?g;’ P AERET =
only include the emissions of carbon dioxide due to the LK -
calculation method. 11 e B HE T B R A ]
N - o 9 T 95 PR B R S D B
The greenhouse gas emissions calculation includes 2022 4E P e i i
methane emissions from the Group’s production KAVEAL » HIF KR B A S E R
process. The methane emission figures for 2022 have BTN ERE N YR HY T ER
changed significantly from previous years due to an B E R TR =
increase in the overall number of pipeline cuts in the Group, R H LR ER I - i A
which involved more process pipelines and increased 5 S P B o - R A P
venting from pipeline construction, resulting in an %A%E%?DF%%%%%%%
increase in methane emissions and hence an increase Ea <
in the total amount of Scope 1 during the Reportin Sgainy (PEICHATR AR
Period. The calculationpof the rglevant er:nissio% 2 P b A = R U TR
. BlgRESRr (847)) PTRIET -

coefficients is formulated in accordance with the
Guidelines for Accounting Methods and Reporting of
Greenhouse Gas Emissions of Chinese Petroleum and
Natural Gas Production Enterprises (Trial) issued by the
National Development and Reform Commission of the
PRC.
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Greenhouse Gas Emissions
mEREHNE

Scope 1 — Direct Emissions

HE— — HiEE

Scope 1 Total Emissions

Tonnes COze

EEIMIHE RS

PN —N
==z

" _ N T 13,171.05 5,931.30 11,570.29
R AR
& =

Scope 2 — Indirect Emissions
#lE— — FRENE

1Ccity12
Purchaseci2 Electricity Tonn_eiCOuzJ 218417 2104.26 1.546.34
SN T N =l
Scope 3 — Other Indirect Emissions
HiE= — HEERE
Wastepaper Disposed at Landfill Tonnes COze
Sites?s WAL =Y (1154 32.23 38.33 11.80

The grid emission factors used in the 2022 GHG
emissions calculation for purchased electricity are in
accordance with the Notice on the Management of
Greenhouse Gas Emission Reports of Enterprises in the
Power Generation Industry for 2023-2025 issued by the
Ministry of Ecology and Environment of the PRC. The
calculation method and related emission factor
calculation method for the greenhouse gas emissions of
purchased electricity in 2021 are based on the power
grid emission factors in the Guidelines for Accounting
Methods and Reporting of Enterprise Greenhouse
Gas Emissions for Power Generation Facilities (2021
Revised Edition) issued by the Ministry of Ecology and
Environment of the PRC.

The calculation method of GHG emissions and the
calculation of the relevant emission factors are based
onthe Guidelines for Accounting and Reporting of
Greenhouse Gas Emissions and Removals from
Buildings (Commercial, Residential or Public) in
Hong Kong (2010 Edition) issued by the Hong Kong
Electrical and Mechanical Services Department and the
Environmental Protection Department.

12

13

2022 FESMEE T = R AR PRI T
FATER A R BB PR T AR R
o HE N B R R A AR ER S5 B0 3 A
iy (BRI i 4 2023-2025 47 8% &
TS0 = R AR PR i & B B
AR TAEEVEA) - 2021 5N
BINREREPER A 775 K&
LElCEE DN ‘G VALIS Lk IN
ERILAIE AR R BRI L S A Y (b
R E REPFIZ BT AE &
fEm SR (2021 F-EETHRD)
T EE PRI T RTRET -

e = SRAR PR AR 7 7R KA
BPE A BET R VIRE & RS
TRERRFEREF R (&
BREEY) (¥ FTHAIHH
R HR 2 RS HRBOR BB 1Y %
R & 155 20104k ) FrlET -
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Greenhouse Gas Emissions
REREHNE
Scope 3 — Other Indirect Emissions
#HE= — HMEEEE
. Tonnes CO.e
Business Travel
L AN =t 11.77 21.15 10.92
F{Zﬁf%%)j&“ N mﬁ%i‘dh 7
=
_ Tonnes CO.e
icops 3 TotaIEEmlssmns = 44.00 59.48 9272
il = R e
=20
Tonnes CO2e
INIE — B 15,399.22 8,095.05 13,162.07
Total Emissions of Greenhouse e
Gas and Intensity Tonnes COse/
HE R E S
o - Employee 8.94 4.84 7.66
N
BE/HAT

T:tal Number of Employees Persons 1722 1,674 1718
BT A

Number of Employees by Employment Type

BREESEISNETRH

Contrac:tl Employees Persons 1,722 1,674 1,718
BRHET A

Dispatched Employees Persons 0 0 0
FHIKEAR A

1 The calculation method of greenhouse gas emissions is
based on the calculation method of carbon dioxide
emissions from air travel by the International Civil
Aviation Organization, a United Nations specialised
agency.

YR E R PR S B T AT R B
e BB T R PR R A AT ZE 4
BRAIVATZE AR E A 2 — SAb Bk
BETETTAFTHIET -
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Number of Employees by Region

EEISE TEH

Hebel, Be;ﬂ{lng, T|an1|n Persons 1,009 994 1,013

Ak~ dbs s Ko A

Shandong Persons 285 277 288

LR A

?h\epan\g, Hun‘an, Jiangxi Persons 238 299 237

DA = AN Wi A

?IaPESU;/AnhUI Persons 185 168 174

TTER - % A

Other areas Persons 5 6 6

HAhE A

Number of Employees by Gender®®

EHRIESMETIA#S

Male Persons 1,187 1,141 67.3 (%)

B A

Female Persons 535 533 32.7 (%)

i A

Number of Employees by Age Group

BERAREIMET AR

Under 25 Persons 107 195 9.4 (%)

25 FELLT A

26-35 Persons 693 684 41.0 (%)

26 5% £ 35 % A

36-50 Persons 767 716 41.4 (%)

36 ji% 250 % A

51 or Above Persons 155 149 8.3 (%)

51 jRabl b A

5 Employee data by gender, age and educational B 2020 A FE MR oy~ fE A R
background in 2020 is the percentage of the number of o7 ~ EELEEW oy ) 2 TRUR 5
employees in each specific category, and the unit of HETH AR FTA R T A

disclosure is %. WESLE > PR A% -



Number of Employees by Academic Qualification

BREEISNETAH
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Bachelor's Degree or Above

AR R P HIERE

Persons

A

566

523

28.2 (%)

College Diploma

KEHR

Persons

A

523

516

29.7 (%)

Senior High School or Technical
Secondary School

LG

Persons

A

470

463

30.4 (%)

Junior High School or Below

R

Persons

A

163

172

11.7 (%)

Percentage of Employee Turnover by Employment Type

BEFREEEINETRAR

Contract Employees
BEHET

%

6.62

7.10

6.32

Dispatched Employees
FHIKEANR

%

Percentage of Employee Turnover by Gender

BURBSNETHRAR

Male
St

%

6.76

6.70

6.54

Female

g8

%

6.30

7.94

5.87

Percentage of Employee Turnover by Age Group

BREREDVE THRAR

Under 25
25 FEELAT

%

9.32

5.30

10.56

26-35
26 5% 2 35 5%

%

6.73

7.69

5.26

36-50
36 J3% £ 50 5%

%

531

6.28

5.70

51 or Above
51 FHELE

%

10.40

9.70

9.55
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Percentage of Employee Turnover by Region

EuEE S E TRER

Hebei, Beijing, Tianjin % 6.66 6.67 479
L 3E - Kot

Shandong % 6.56 6.73 557
LIER

Zhejiang, Hunan, Jiangxi % 0,51 8.76 278
DA = AN Wi

Jangsv, Anhui % 2.12 8.20 13.43
Lk - TR

Other Areas % 16.67 0 14.29
HfritlE

Training and Development of Employees?®®

BT R

Total Number of Training Hours Hours

Received by Employees 55,184 65,999 7,739
B T i

Average Training Hours Received by Gender

A RIS 23 AT 985 31 B B

Male Hours 19 43 43
Ft TN

Female Hours 17 31 a1
ot TN

Average Training Hours Received by Employment Level

RIS 2 AT 985 3B B

Senior Management Hours

B e ’ ? -
Middle Management Hours 96 12 a1
e B TINRF

16 The statistical method of employee training hours
from 2021 is the sum of training hours of all trained
employees. The statistical method of employee training
hours in 2020 is the total training hours of all training
sessions.

® {22021 FEHE > BT BT
T By FrA R B THEREE
BE/IF LA - 2020 £EMY B THE
a0 Beseat I by > FTA RIS
REJEEFEF-FARDD -
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Average Training Hours Received by Employment Level
21 73 B9 19 S5 I 2L
Ge\neral Employee Hours 31 40 43
EEET NS
Percentage of Employees (by Gender) that Received Training’
BHRESMRINETY
Male % 68.93 68.20 67.3
i
Female % 31.07 31.80 32.7
2
Percentage of Employees (by Employment Level) that Received Training
BB SMRNET
Senior Management % 0.41 0.36 0.4
=i e
Mlddle Management % 1.39 132 15
R E G
General Employee % 98.20 98.32 98.1
LwmET
Number of Suppliers by Region
EHEE S HEEHE
Hebei, Beijing, Tianjin Numbt.er of
FHE - det - o suppliers * o %
JIN /
/ #H
Number of
Shandon
e g suppliers 32 33 18
#H
Zhejiang, Hunan, Jiangxi Numb('er of
NN . suppliers 31 35 31
DA [ AN Wi e

w The calculation method of the employee training rate is: the
employee training rate of the relevant category = the
number of employees trained by the relevant category/ the
total number of trained employees.

Vo BT ETEAR © SR

RT3 = M # o0 A
TR ZH & T4
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HAVE A SIGNIFICANT IMPACT ON
THE GROUP

During the Reporting Period, the Group abided by the
following laws and regulations and has strengthened its
compliance management through the following
measures,

- Strengthen legal training to enhance relevant
personnel’s legal knowledge and raise their
awareness on legal compliance;

- Establish internal rules and policies that comply with
laws and regulations and to consolidate
systems and processes through information
system so as to reduce the possibility of human
manipulation;

Number of Suppliers by Region
it E S 2 A EE 2 E
. . Number of
Jiangsu, Anhui )
TR suppliers 15 18 29
LR~ 2
# #HH
Number of
Other Areas
i 32 26 87
S suppliers
#HH
Number and Ratio of Work-related Fatalities
ETERGMIETHAZREER
Number of Persons Persons 0 0 0
N A
Ratio % 0 0 0
ks
Number of Working Days Lost Due to Work-related Injuries
EIEEXIEEH
Number of working days lost Days 164 399 751
BEETIEHE RE
8. LAWS AND REGULATIONS WHICH 8. HAEEFEAFTEE

BAARERIEIR

AR EIHA > AR EEESF Y
R AYEEREM - M8 DL F R
{EERUVEEE |

— oA EEEE - fEfEERIA R
WEIARRIE > eI ETAE M

e
=t

—  NEHERIEAVEILT AR
EHRUE - MBS R R AE
{EHIERAR > B A Ry Ry
HJREME: ;
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- Law-related matters in daily business activities
shall be reviewed by legal personnel and the
participation of legal personnel is required in major
business decisions, external investments and
cooperation projects;

— Strengthen the enforcement of supervision and
accountability

— HEEBHIUSEAEHEBEL
EHNEE  BEAAR ¥
SMEEMGIEFIHE REES

UN=E o

— OB TEEMEEES -

Relating to air and greenhouse gas

emissions, discharges into water and Mainland
land, and generation of hazardous and China
non-hazardous waste

Environmental Protection Law of the
PRC

Environmental Impact Assessment Law
of the PRC

Environmental Noise Emission
Standards for Construction Sites (GB
12523-2011)

Law of the PRC on Prevention and
Control of Environmental Pollution by
Solid Waste

Standards for Pollution Control of
Hazardous Waste Storage
National Hazardous Waste List

Clean Production Promotion Law of the
PRC

Energy Conservation Law of the PRC

Soil Pollution Control Law of the PRC

R R R S R - KR
HHESS - DURA S RS R R 4 P,

(hEE AR IREE)

(hEE N RIFIBERI S B EE)

(SR TI5 5 BRI AR R AE )
(GB 12523-2011)

(rhEE A RN BB B 5 G
%)

(fEhRREYR T SR

(xR fEhzkE? k)

(P N RILFIBLE R AR AER)

(hEE NRIFIBECIRETRE)

(i N RIFE LT APEE)
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Relating to compensation and dismissal,  Mainland  Labour Law of the PRC
recruitment and promotion, working China Labour Contract Law of the PRC
hours, rest periods, equal opportunity,
diversity, antidiscrimination, and other Hong.Kong Employment Ordinance
benefits and welfare China
HREH e ~ TS ST ~ TRl . (P EE N RILFIEE ST 8% )
B B TSR BTG R PEIPE (s A RIS B D)
DR BAt 7 28 S A A EEAE  (EREEGD)
Mainland Regulation Prohibiting the Use of Child
Preventing child and forced labour China Labour
Hong Kong . .
. Regulations of Child Employment
China
— PR (BRI FRAE THE)
[ 1k 8 TS5 T : st
HEEE (R ERG])
Regulations on the Safety Management
of Construction Projects
Administrative Measures for Emergency
Relating t idi f ki
© ? Ing fo providing a s'a € Woring Mainland Plans for Production Safety Accidents
environment and protecting employees . . .
. China Fire Protection Law of the PRC
from occupational hazards )
Safe Production Law of the PRC
Regulations on the Administration of
Urban Gas
(et TR R B TR BT)
(FELEENESTHREHINE)
B[z 2 i =3 g S e
g SR LPRMRRREE gy CPEARSRD)
AR (HhEE N BRI 2 EE)
CIgaER R EER A1)
Relating to health and safet Advertising Law of the PRC
dea |tng ° Iez "_an sz € y " Mainland Trademark Law of the PRC
a Iv;a_r |S|tng, ade Lng a; pr|\{acy matters China Protection of Consumer Rights and
elating to poducts and services Interests Law of the PRC
provided and methods of redress Electronic Commerce Law of the PRC
(HpEE N\ RIRIEIRE &%)
EHLEE e 4 - (PEENRILAB L)
HRAPTPR AL L A AR S A (R Bl 4 B o

e~ RN EEARMROTE

(N REMBLH & FH i IRE5)
(PEARLABEETEHHE)
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Criminal Law of the PRC

Supervision Law of the PRC

Anti Unfair-competition Law of the PRC
Anti Money-laundering Law of the PRC

Mainland . . o
. . . . Interim Provisions on Prohibition of
Relating to bribery, extortion, fraud and China . .
launderi Commercial Bribery
money fatndering Tendering and Bidding Law of the PRC
Law of the PRC on Administrative
Discipline for Public Officials
Hong Kon
g. 9 Prevention of Bribery Ordinance
China

(e N RAAIEIHLE)
(hEE NRAFIEEZE)
(PEARLNBESAIEEFFE)
A S (g NRAMIBISOESRE)
ARAERS ~ B2 - HEERILREE (BERAEE LR SRS TT AT {TRUE )
(N RIFBHAERARE)
(PEARLABE AT BB R 775)

R (B ERARB RG] )
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9. SEHK’S ENVIRONMENTAL, SOCIAL 9. HFBHAFTZ giﬁtﬁ -~ $t
AND GOVERNANCE REPORTING ERERBRSEES) &5
GUIDE CONTENT INDEX

Governance | A statement from the board containing the following elements: 21
structure (i) a disclosure of the board’s oversight of ESG issues;
SRLEiE (] the board’s ESG management approach and strategy, including

the process used to evaluate, prioritise and manage material
ESG-related issues (including risks to the issuer’s businesses);
and

(i)  how the board reviews progress made against ESG-related goals
and targets with an explanation of how they relate to the issuer’s
businesses.

HHEEEHHAER - A TIIAE

()  PEEEEEHERE - e REAEENEE

(i)  EEGAVERE - M REREEITE RS - BAEEE - ERE
FOEFE SN & R EAER S (RS T ACEBI R
be) AUARR 5 B

(i)  FESHFAEEEE e REAHRR BRI E T
fR[BLEE T N\ ZERS AR -

Reporting Describe or explain how the following reporting principles were 1,13,22,23

Principles applied in the preparation of the ESG report: materiality, quantitative,

EEFRIRAI consistency.

R TR IRIR - 11L& SE A S I AT e F b S A - B

M~ 2fh - —EE -
Reporting A narrative explaining the reporting boundaries of the ESG report and 1,11
Scope describing the process used to identify which entities or operations are
FEREEE included in the ESG report. If there is a change in the scope, the issuer

should explain the difference and reason for the change.

FRREERET - M REEREIIERFE » R i BN
AR~ g R GHRENVEIE o HIERFEEAPTUCE » 817 AT
R EZpE R EBEA -
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Environmental
RIGEER
Aspect Al: Emissions
BEAL : BER
General Information on: 3,32,8
Disclosure (@  the policies; and
— RN (b)  compliance with relevant laws and regulations that have a
significant impact on the issuer relating to air and greenhouse
gas emissions, discharges into water and land, and generation of
hazardous and non-hazardous waste.
BRARERFOR = RASHER ~ m7K R EHIIHES ~ AE K REREEYNE
R
@ B R
(b)  ESFEET VA E RN AR SIRGINE R
KPI Al1.1 The types of emissions and respective emissions data. 7
BEm i R AR HE S
KPI Al.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas 3.2,7
emissions (in tonnes) and, where appropriate, intensity (e.g. per unit of
production volume, per facility).
HiE GHEL) FReeRER GRE2) RERESHcE (DR K (4
) #E CObUgE &80 - SRR E)
KPI A1.3 Total hazardous waste produced (in tonnes) and, where appropriate, 3.2,7
intensity (e.g. per unit of production volume, per facility).
FrEE A EREEY S (DR R () %8 (AbliEEEE
fir ~ EER TR
KPI Al14 Total non-hazardous waste produced (in tonnes) and, where 3.2,7
appropriate, intensity (e.g. per unit of production volume, per facility).
FrEEimEpEEyes (DR R (A3A) %8 (AbiEEEE
fir ~ BRI TR
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Environmental

RIGSER
KPI' A1.5 Description of emissions target(s) set and steps taken to achieve them. 3,32, 34
TR T YL AYHRR R B R R 2 A0 B AT AU B
KPI A1.6 Description of how hazardous and non-hazardous wastes are handled, 3.2
and a description of reduction target(s) set and steps taken to achieve

them.
TR IR R E REEYIN I35 - BRI AT LA B AR R R i 5
B2 H BT P BR
Aspect A2: Use of Resources
EBHEA2 : EiRER
General Policies on the efficient use of resources, including energy, water and 3,34,8
Disclosure other raw materials.
—hRI%EE BRFEAER (RGN - AR EAMER R AVBGE
KPI A2.1 Direct and/or indirect energy consumption by type (e.g. electricity, gas 34,7
or oil) in total (kWh in '000s) and intensity (e.g. per unit of production
volume, per facility).
PRI T HY E R R SRR (ANEE -~ REOh) GFERE (DA TR
TS REmE (PR - FERETED)
KPI A2.2 Water consumption in total and intensity (e.g. per unit of production 34,7
volume, per facility).
K R (bl E B - FIERESTRD
KPI A2.3 Description of energy use efficiency target(s) set and steps taken to 3,32, 34
achieve them.
TR T LAY AE TR ARG B AR S R i e 6 H BEATERIY 2 B
KPI A2.4 Description of whether there is any issue in sourcing water that is fit for 34
purpose, water efficiency target(s) set and steps taken to achieve them.
EORECER R E AR - DURFrET 8RRt B R R i
Fl5Ett H TR B
KPI A2.5 Total packaging material used for finished products (in tonnes) and, if Not applicable®
applicable, with reference to per unit produced. KiEH®
Bpanpr B RIIAE R (DIETE) & (W@ FAERALE

8 As the Group does not use packaging materials, this 1B AR A R E A A
KPI is not applicable. AERHE (b B i 48 e A R
=
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Environmental
IRIR S

Aspect A3: The Environment and Natural Resources

EBEA3 : RIERRAER

impacted, and those which may impact, the issuer, and the actions
taken to manage them.

A A e T RE S B 31T N R AV E RIS > MIEHTTE)

General Policies on minimising the issuer’ s significant impacts on the 33
Disclosure environment and natural resources.
— iR IR RS T N RS K RANE IS R B R B INBUR
KPI A3.1 Description of the significant impacts of activities on the environment 33
and natural resources and the actions taken to manage them.
H BB EHREL R R A ZDR A A B K DR E A T (T
)
Aspect A4: Climate Change
EBHEA4 : RIFEE
General Policies on identification and mitigation of significant climate-related 35
Disclosure issues which have impacted, and those which may impact, the issuer.
—HRIRER e R EH T TR e 3T N R B E R R R EIIEER
KPI A4.1 Description of the significant climate-related issues which have 35
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Employment and Labour Practices

EERSIER
Aspect B1: Employment
EBEBL : (EfE
General Information on: 4,41.42,8
Disclosure (@  The policies; and
—HRnE (b)  Compliance with relevant laws and regulations that have a
significant impact on the issuer
Relating to compensation and dismissal, recruitment and promotion,
working hours, rest periods, equal opportunity, diversity, anti-
discrimination, and other benefits and welfare.
BRI g - TSR ETE - TIRR g - R - SPEie - Zonih -
SIS A B HA A5 288 B @AY
@ BOR: R
()  EFEET AR ENEB AR AR DI ER
KPI B1.1 Total workforce by gender, employment type (for example, full- or part- 7

time), age group and geographical region.
FER ~ (RS (A EERE) ~ FEEAE R Bt H] o (e B 488
KPI B1.2 Employee turnover rate by gender, age group and geographical region. 7
FER ~ FEECAA B s o i e BRI EEE
Aspect B2: Health and Safety
[EHEB2 : @EHZS
General Information on: 4.4, 8
Disclosure (@)  The policies; and

— IR EE (b)  Compliance with relevant laws and regulations that have a
significant impact on the issuer

Relating to providing a safe working environment and protecting

employees from occupational hazards.

TR (77 4 T ESE e e B R S M R Y

@ BoR: K

(b)  ESFEETT A E R BN AR KRG E R
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KPI B2.1 Number and rate of work-related fatalities occurred in each of the past 7
three years including the Reporting Period.

BEZE (EEEREE) NTUHHIABUREER

KPI B2.2 Lost days due to work injury. 7
RALEIRETIFHE
KPI B2.3 Description of occupational health and safety measures adopted, and 44

how they are implemented and monitored.
FLFTERGAY IS R B2 i DURAHRRAS T K 5070%
Aspect B3: Development and Training
[EEB3 : #ERIE:
General Policies on improving employees’ knowledge and skills for discharging 4.3
Disclosure duties at work. Description of training activities.
—HRIKEE HRAEETHE B IR T TAFI A I R R RERTBOR « ffirsallEE)
KPI B3.1 The percentage of employees trained by gender and employee 7
category (e.g. senior management, middle management).
BRI R BRI CsE g - PREERESE) S0ZIEEE D
tb
KPI B3.2 The average training hours completed per employee by gender and 7
employee category.
TR Bl ESERE Sy - 4R A R R T IR
Aspect B4: Labour Standards
[EBEB4 : Z5T#RI
General Information on: 4,41,8
Disclosure (@)  The policies; and

— IR EE (b)  Compliance with relevant laws and regulations that have a
significant impact on the issuer
Relating to preventing child and forced labour.

AR 2 TSRS THY -

@ BoR: K
(b)  ESPEEETT NH R BRI AR R BT ER
KPI B4.1 Description of measures to review employment practices to avoid child 4.1

and forced labour.
U RIS R B e DA o B T R 5855 1
KPI B4.2 Description of steps taken to eliminate such practices when discovered. 4.1

ISP AR U MR R DT R S B
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Operating Practices
EEER
Aspect B5: Supply Chain Management
EBHEBS5 : fIEEEE
General Policies on managing environmental and social risks of the supply 51
Disclosure chain.

—iRIRE B R AR K R BOR

KPI B5.1 Number of suppliers by geographical region. 7
Frth I E oy L FE R # H

KPI B5.2 Description of practices relating to engaging suppliers, number of 51
suppliers where the practices are being implemented, and how they are
implemented and monitored.
A RS eI IE S - BT ARIERII ILEREE - DA
BB GINRIT B g5k

KPI B5.3 Description of practices used to identify environmental and social risks 51
along the supply chain, and how they are implemented and monitored.
IO TR 5 (AL S (] BR B Y BR B R b ey I B > DARARRHRA T
R %A

KPI B5.4 Description of practices used to promote environmentally preferable 51
products and services when selecting suppliers, and how they are
implemented and monitored.
AT PR SR L FE RS IR (50 2 P ER (e o R IR TSI 1] - DA AH AR T
BREITA
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Aspect B6: Product Responsibility
[EEBL : {&E

General
Disclosure

—ARIKEE

Information on:

(@  The policies; and

(b)  Compliance with relevant laws and regulations that have a
significant impact on the issuer

Relating to health and safety, advertising, labelling and privacy matters

relating to products and services provided and methods and redress.

FHRAFTER LA AR AR B~ B SR R RAPE SR B DL R R

JiiERY

@ BOR: K

()  ETFEET AR A AR R AR PR ER

53,54,55,8

KPI B6.1

Percentage of total products sold or shipped subject to recalls for
safety and health reasons.

B SRR R T R 2 S B R B e T R [ WAy T 0 B

No relevant
incident

AN

KPI B6.2

Number of products and service related complaints received and how
they are dealt with.

PSR R on B IR P B AR T

54

KPI B6.3

Description of practices relating to observing and protecting intellectual
property rights.
AT R ORPE RIS AR A REIE 51

5.6

KPI B6.4

Description of quality assurance process and recall procedures.

AV S AR R mE R

52

KPI B6.5

Description of consumer data protection and privacy policies, and how
they are implemented and monitored.

SHAHION e B ORI S RARB R - DUSARRRS T M B2 704

55
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Aspect B7: Anti-corruption
EBHEB7 : RE5

Report

General Information on: 57,8
Disclosure (@  The policies; and
—RARIREE ()  Compliance with relevant laws and regulations that have a
significant impact on the issuer

Relating to bribery, extortion, fraud and money laundering.
HRAVI AN ~ B2 - GRS R R
@ BEK: R
(b)  BSPEET A E AR EAR BIRYER

KPI B7.1 Number of concluded legal cases regarding corrupt practices brought 5.7
against the issuer or its employees during the Reporting Period and the
outcomes of the cases.
TR HEER AP 5 31T A BCE R B R DI D A4S B S A SR E BT
FAGES

KPI B7.2 Description of preventive measures and whistle-blowing procedures, 5.7
and how they are implemented and monitored.
RS i R R ERAT e > DURARRHE T R E A

KPI B7.3 Description of anti-corruption training provided to directors and staff. 5.7
A R R B TR R B sRE

Community
HE
Aspect B8: Community Investment
[EHEBS : #HEIRE
General Policies on community engagement to understand the needs of the 6
Disclosure communities where the issuer operates and to ensure its activities take

—HRiNE into consideration the communities’ interests.
AR E S BAR T g T+ B RR A R R S B &
FllzsIBER

KPI B8.1 Focus areas of contribution (e.g. education, environmental concerns, 6
labour needs, health, culture, sport).
BUEEBS (s - BEEE - SLFEOR Sk EBED

KPI B8.2 Resources contributed (e.g. money or time) to the focus area. 6
EELEHIREAE &R (A0S F2aiti)
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